Forest Industries Education & Training Authority
How to Claim Grants
Most companies in the Forest Industries contribute skills development levies to the South African Receiver of Revenues (SARS) based on one percent of their total salary bill. Only enterprises that have a turnover of more than R500 000 must contribute to this levy. 

A large portion of these levies (70%) are transferred to the Forest Industries Education and Training Authority (FIETA) as grants to be claimed back by employers. The management of these levies and grants at FIETA is located at the SSP & Learning Programmes  department.    

SSP & Learning Programmes department assist levy paying companies and other member organisations in the planning and implementation of skills development interventions.  

It is through this department that employers are able to comply with provisions of the Skills Development Act, the Skills Development Levies Act and associated regulations.

The department is tasked with the development and updating of the Sector Skills Plan (SSP). The contents of the SSP include; an assessment of the status of training in the sector; publishes the Forest Industries sector priorities, scarce skills and planned Seta interventions to improve supply of critical and scarce skills

It is also the responsibility of this department to receive, evaluate and approve the Workplace Skills Plan (WSP), Implementation Report and Discretionary grant applications. 
All employers paying levies to SARS must submit a WSP to claim back these levies in a form of grants. Submitting a WSP to FIETA allows employers access to all other grants and projects. 

The WSP is a summary of an organisational process that is designed to assess and respond to the training needs of an organisation. It is a training plan spanning over a year, from April to March. After an employer engages in strategic planning to determine the direction and profit-making systems (strategic plan) of the company, the WSP is then used to support this strategic plan by through the upskilling of staff to meet with the challenges posed by the strategic plan and the direction the company decides to move towards.  

At its core, this plan requires an understanding of the number of employees in the company, a statement of the manner in which employees are deployed in order to undertake the responsibilities of the organisation, and documentation of the type of training interventions that are required by these employees in order to enhance their performance and prepare them for career advancement. 
The consultative process and the capacity of the organisation to deliver on the training proposed are important aspects of the Workplace Skills Planning process.

A WSP is therefore a statement of a company’s commitment to develop its people so that the company’s performance and productivity can be enhanced.

A company that employs more than 49 workers has to appoint a training committee representative of both management and workers. This committee has to sign off the WSP. 

Associated also with the WSP grant is the appointment by the employer of a Skills Development Facilitator (SDF). 

All employers are required to have an SDF when submitting the WSP to FIETA. The SDF compiles all the documents to be submitted to FIETA and also represents the employer at the Seta.

The employer would then report to FIETA on the implementation of the WSP and receive 50% in grants for the report. An Implementation Report is a report to FIETA by the employer showing how the WS Plan has been implemented. The employer has to implement the training plan submitted to FIETA with very little or no deviations

The above grants are dependant on the amount the employer contributes in levies to SARS. Employers may also apply for Discretionary grants which are extra grants offered to employers but not directly associated with employer contributions. FIETA sets aside 20% of income each year for Discretionary grants. 
Discretionary grants are particularly important to small employers who receive very little levy-based grant amounts.  

A SETA may use any residual levy income, including any money that is not claimed by employers in respect of levy-based grants, to make discretionary grants. These grants may include: learnership grants, skills programmes grants and sector grants. 
FIETA may make grants available to fund initiatives, programmes, projects or research in order to achieve the objectives of the Sector Skills Plan or to achieve strategic objectives emanating from sector or national governments needs. 
Employers who are up to date with their levy payments should advantage of the discretionary grants.

For further information on these grants and for templates, workshop dates, employers should contact the SSP & Learning Programmes department at FIETA on 
(011) 712 0600 

	Sector Skills Plan & Learning Programmes Department

	Surname
	Name
	Designation
	Contact

	Erasmus
	Monika
	Manager
	082 493 1778
monikae@fieta.org.za

	Mbatha
	Zwelakhe
	WSP Evaluation Specialist
	076 977 9993
zwelakhem@fieta.org.za

	Modiba
	Johnny
	Learnership Specialist
	


As the education and training authority in the forest industries sector, FIETA manages projects dedicated to the workers and employers of the sector. We always have projects. Find out more about FIETA projects by calling Jabulani Gezane. 
	Projects

	Surname
	Name
	Designation
	Contact

	Gezane
	Jabu
	Manager
	082 493 1456

jabug@fieta.org.za


